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COPMeD Position Statement on Equality, Diversity and Inclusion

COPMeD’s strategic aim is to deliver excellent postgraduate medical and dental training
which contributes to current and future high quality and safe healthcare.

Implementation of best practice with regard to equity, diversity and inclusion is a key
principle within this.

COPMeD is committed to ensuring all doctors and dentists in the UK are trained to their full
potential. No protected characteristic should be a barrier to this. A diverse medical
workforce benefits both patients and society as a whole and should reflect the diversity of
the population we serve. Furthermore, a sense of belonging improves the ability of trainees
to contribute to patient care and protects their own wellbeing.

All doctors and dentists should have equitable opportunities in all training and education
processes. This covers the continuum of undergraduate and postgraduate training including
selection and recruitment procedures, curriculum design and delivery, assessment, support
and future career opportunities.

COPMeD will demonstrate leadership and use our influence with all stakeholders to achieve
this aim. This will include the analysis of challenges, identification of areas for action and
monitoring of progress through sharing of good practice and regular reports. All processes
overseen by COPMeD will be held to the same high standards of equity, diversity and
inclusion.

COPMeD commits to:

e Trainees and trainers will be informed regularly of COPMeD’s EDI workstreams

e Trainees will be given reassurance that raising a concern around an EDI issue will not
be detrimental to their educational progress

e COPMeD will use language that is sensitive to those with protected characteristics

e COPMeD will work with the Overarching Data Group to gather data to allow
monitoring

EDI challenges may vary across the 4 nations
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